4-Day Workweek Benefits Businesses & Employees

By: Catherine Gaughen, Executive Director, Cerritos Regional Chamber of Commerce

The Cerritos Regional Chamber of Commerce is supporting legislation that will help individual employees achieve greater flexibility in their work schedules. AB 510 (Benoit) will allow employees to work four 10-hour days a week if the employee desires the schedule and the employer agrees to the compressed schedule.

Under the current law, individual employees do not have the right to seek and arrange flexible schedules with their employers. California overtime law requires premium pay for an hourly employee who works more than eight hours in a single day or more than 40 hours in a single workweek. Due to the state’s strict overtime premium pay requirements, an employer who currently agrees to permit a four-day compressed workweek schedule would incur additional costs because the employee must be paid at time-and-a-half wage rates for the last two hours of each 10-hour workday.

However, if the proposed legislation passes, then an employee can request and the employer can agree to the proposed four-day workweek schedule and the ten hours per day for 4 days will be paid at straight time rates without any overtime fees. Of course, any work performed beyond the 40-hour workweek schedule would remain subject to current California overtime requirements. 

There are many benefits to allowing an employee to work a flex-schedule. Working a compressed four-day workweek provides for up to 50 extra days off from work each year for the average full-time employee. That will be time for the employee to spend with family, attend children’s school activities, take care of dependent elders, go to medical appointments, go back to school or attend to other private matters that usually cannot be accomplished on a weekend. The benefit to the employer is that a flexible work schedule will improve employee morale and lower employee absentee rates. 

Perhaps the most significant benefit is that greater flexibility would also contribute to a reduction in traffic congestion at peak traffic hours and less air pollution. For a community such as Cerritos where almost 90% of the workforce lives out of the area and commutes, flexible work schedules could have a positive impact on our local freeways. The standard 9 to 5 rush hour traffic will be reduced as work schedules are staggered and thus commuting times will stagger as well. 

AB 510 also contains important protections for employees. The bills prohibit any employer from offering an employment benefit to an employee as an incentive to seek flexible schedules, or retaliating against an employee who does not seek a flexible schedule. Ultimately the decision to work a flex-schedule must be mutually agreed upon by both the employee and the employer. In short, the proposed legislation is beneficial because it gives control back to the local businesses and provides flexible options for both employers and employees. 

AB 510 is scheduled for a committee hearing later this month. The Cerritos Chamber Government Affairs Council will continue to support this important legislation and monitor this bill as it moves forward.  To receive additional information on legislation affecting the business community, please attend the Chamber’s monthly Government Affairs Council meetings – held the first Wednesday of each month at 9:00 am at the Chamber office. Or contact the Chamber’s Executive Director, Catherine Gaughen, at 562/467-0800 or catherine@cerritos.org.

